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Govoernmont of India/Dharat Sarkar
Ministry of Homo Affairs/Orih Mantralayn
Ocpartment of Personmel & fdmn. Reforms
(Karmik Aur Prashasnik Sudhar Vibhag)

Now Oelhi,the 8 Fab.,1982
OF F 1C E—UemNa LNoU M

Subjocti~ VUslidity period of list of selectod candid-t
proparod an the basis of dircet rocruitmant
Departmental Cornpotitivz bExaminnation,

The undersigped 1S dirccted to say that rofurcneos arc
heing roceivad from time to time from Ministrica/Dopartmants
cnguiring as to what should be tho validity period of
a list of selected candidates prepared on the basis of
diredt rocruitment of Dopartmontal Cempetitive Examination.

2. Normally,in tho cnso of direct recruitmont a list

of selectod candidates .iS proparced to the extent of tho
numbar cf uncanciess(nther parsons found suitable boing
put on a raescryc list,in casc soma to tho persons on tho
list sf sclocted candidatus do not bocomae avnilablo for
appointmant). Similarly, in the casc of Ocpartmental
Cumpotitivae fxaminations, the list af solected candidatos
has to bo based on the numbur of vacancias on the dnto

of declaration of rusults, ns the exemination IS compotitive
and soloction IS basod on awerit, i problem may narisc whaos
there is a fluctuation irn the vacancias aftor tho list of -
sulacted candidates is anmounrnd.

—

Se  Thd mattor has been carefully considored, Normally,
recruiteont whother from £ he open market or through o
Dapartmental Competitive E£xnmination should tako place
inly whsn thuerz are no candidates available from an
sarlicr list of sclccted candidatos, However, thore 1S a
likzlihood of vacancies arising in futurny in casc,namcs
of solucted candidates aro already available, thare

shoeuld cither be no furthoer recruitment till tho availanle
s2loctod candidates arc absorbed or the declared vacancios
for tho noxt oxamination should take into account tha number
of persons alrecady an the list of solcctecd candidates
swoniting appeintment. Thus, there would be nu limit on the
pariod of validity of the list of sclected candidates
pwrapared. to the extent of declarod vacancies, cither hy
thu mothod of direect recruitmont or through a Deparctmental
Crmpetitive Examination.

/n Once » porson 1S daclared succoess ful nccording to

“hi morit list of sclected cnndidntns, which is bascd on
hoe deoclarod number of vacnneics, tho appointing authority
ins the responsibility to appoint him evon if tho numbur of
‘rcancics undirgoes a change, after his nama has boon

.i.l'iz



includad .in tho list of selectod candidatos. Thus,uhore
solcctud candidates arc awaiting appointmont, recruitmont
should cithor be postpancd till all the scloctod candidr’ s
arc accommodatod or altornatively intakc for the nmext
rccruitrnont raduced by tho number of candidatos alroady
Awaiting appcintment and tho candidatos awaiting annointa.nt
should be givon appeintmonts first, before starting
appointments from a fresh list from a subsaguent rcocruitmnont
or cxarninntion.

5e Ministry of Finnnco ctc. are requaested to bring the above
instructions to tho notice of all tho appointing authoritius
under them for information and guidanco.
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{(J.K, Sarma)
Dircctor

All Ministrios/Dapartments ctc..



