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Government of Indiz '
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New Delhi, thef% February, 1992,

QFFICE MEMORANLDUM

Subject: -Revision of pay scale/upgradation of the posts - Date
of regular appointment of the incumbents to the
upgraded post,

The undersimed is directed to say that in the event
of revision of pay scales or upgradation of posts, the ques-
tion as to what criteria should be adopted in assessing the
suitzbhility of the incumbents of the posts as well as the
date of appointment to the upgraded posts has been under
consideration in this Department, In the matter of appoint.
ments to upgraded posts, the following four situations can be
expected: -

(1) Upgradation of posts involves only a hicher
replacement scale without any hicher responsi-
bilities/hicher qualifications or higher
eligibility service;

(ii) Upgredation involves only hicher replacement
scale without any hidher responsibility but the
officers concerned have to fulfil the hicher
el'igibility service;

(iii) The 4apgradation of the posts involves hicher
responsibility or hidgher gualifications or
hidher eligibility service; and

(iv) Upgradation involves change in group but with-
ou* higher responsibility or hidher qual ifica-
tion (or hicher eligibility service).

<

2:n . The -follcr)wing criteria may be adopted in assessing
che quJ_.LabJ.lJ_.ty of the incumbents of the post/deciding the
aats o appointment to upgrzded posts: -

1, Where the upgradation involves only a hicher
replacement scgle without any additional
responsibil ity/hicher qualifieation/hidher
c.zllgibility service, the suitability of the
mcumbeqts nced not be assessed and they nay
be appointed to the post with the hidher
repljagement scale with effeot from the date
notified by the Govemment, giving effcct o
tl}e recommendations of the Pay Commissior or
simil ar bodies etc,



3, Where the upgradation invelves a hicdher
replacenent scale without higher respohsibil ds
ties or higher qualifications but with a hime:
eligibility service, the incumbent need not be
assessed for their suitzbility but it chould ke
ensured that they have completed the requisite
gualifying service for appointments to the -
upgraded post. In case they had completed the
qual 1fying service on or before the date notie..
fiec by the Government, they may be appointed
to the upgraded post from that date., In the
case of others who fulfil the qualifying service
on a later date, they should be appointed to
the upgrad=d post from the date on which they
complete the qualifying service, This would
be subject to the condition that irrespective
of the date of appointment, the original
seniority of the incumnbent in the grade prior
to upgradation will be maintained for appoint-—
ment to the upgraded post,.

3. If the upgradation involves higher responsihi-
lity oxr higher qualification or hicher el igibi-
lity service, the suitability of ths incumibxnts
has to he assessed and if found suitable, thev
will be appointed to thz upgraded post pins-—

vectively i,e, not earlier than the date of the
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assessment is made by the Departments themselves,

the dote of ascsessment,

4, If the upgradation involwves change in the group,
but there is no hidher responsibility or hicher
qual ification or (hicher eligibility service)
the suitability of the incumbents has to be
assessed and if found suditable, they will be
appointed to the upgraded post from the date
notified by the Govemment.

3. These instructions may please be brought to the
notice of all concermed for guidance and compliance,
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- '( Y.G, PARMNDE )
- DIRECTOR,

To

All Ministries/Departments of the
Govermment of India,



