N0.20011/1/2001-Estt.(D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

New Dell;\'i', dated the 21 January, 2002.

OFFICE MEMORANDUM

SUBJET: Seniority of SC/ST Government servants on

promotion by virtue of rule of
reservation/roster.

The Seniority of a person appointed to a post is
determined according to the general principle 5(i) contained in
MHA OM No0.9/11/55-RPS dated 22.12 1959 and para 2.2 in
DOPT OM No0.22011/7/86-Estt.(D) dated 3.7.1986 read with
DOPT OM No0.20011/5/90-Estt.(D) dated 4.11.1992 (copy
enclosed). Seniority of such persons is determined by the
order of merit indicated at the time of initial appointment and
seniority of persons promoted tc various grades is determined
in the order of selection for such promotion. Thus, as per the
aforementioned instructions, persons appointed through an

earlier selection would enbloc be senior to those promoted
through subsequent seiection.

2. This position was reviewed subsequent to the judgment
of the Supreme Court dated 10.10.1995 in the case of Union
of India Vs. Virpal Singh Chauhan etc. (JT 1995(7) SC.231)
and it was decided vide DOPT OM No. 20011/1/96-Estt.(D),
dated 30.1.1997, to modify the then existing policy by
addition of the proviso to general principle 5(i) contained in
MHA (now DOPT) OM No0.9/11/55-RPS dated 22.12 1959 and
para 2.2 in DOPT OM No.22011/7/86-Estt.(D) dated 3.7.1986,
which stipulated that if a candidate belonging to the
Scheduled Caste or the Scheduled Tribe is promoted to an
immediate higher post/grade against a reserved vacancy
earlier than his senior general/OBC candidate who is
~promoted later to the said immediate higher post/grade, the
general/OBC candidate will regain his seniority over such
earlier promoted candidate of the Scheduled Caste and the
Scheduled Tribe in the immediate higher post/grade.

3. The Government have now decided to negate the effects
of the DOP&T OM dated 30" January, 1997 by amending
Articie 16(4A) of the Constitution right from the date of its
inclusion in the Constitution i.e. 17™ June, 1995, with a view
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to allow the Government servanis beionging to SCs/STs to
retain the seniority in the case of promotion by virtue of ruie
of reservation. In other words, the candidates belonging to
general/OBC category promoted later will be placed junior to
the SC/ST Government servants promoted earlier even
though by virtue of the rule of reservation.

4, Therefore, in A- pursuance of the aforementioned

Constitution (Eighty-fifth) Amendment Act, 2001, lt has been
decided as follows:

(i) (@) SC/ST Government servants shall, on their
promotion by virtue of rule of reservation/roster,
be entitled to consequential seniority also; and

(b) the above decision shall be effective from
17" June, 1995.

(ii) The instructions  contained in DOPT
0.M.N020011/1/96- Estt.(D) dated 30.1.1997 as
well as the clarifications contained in DOPT
0.M.N0.20011/2/97-Estt.(D) dated 21.3.1997
shall stand withdrawn w.e.f. 30.1.1997 itself.

(iii) Seniority of Government servants determined in
the light of O.M. dated 30.1.1997 shall be revised
as if that O.M. was never issued.

(iv) (@) On the basis of the revised seniority,
consequential benefits like ~promotion, pay,
pension, etc. should be allowed to the concerned
SC/ST Government servants (but without arrears
by applying principle of “no work no pay’).

(b) For this purpose, senior SC/ST Government .
servants may be granted promotion with effect
from the date of promotion of their immediate
junior general/OBC Government servants.

(c) Such promotion of SC/ST Government
.servant may be ordered with the approval of
Appointing Authority of the post to which. the
Government servant is to be promoted at each
level after following normal procedure of DPC
(including consultation with UPSC).

(v) Except seniority other consequential benefits like
promotion, pay etc. (including retiral benefits in
respect of those who have already retired)
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allowed to general/OBC Government servant by
virtue of implementation of O.M. dated 30.1.1997
and/or in pursuance of the directions of

CAT/Court should be protected as personal to
them. ‘

5.  All Ministries/Departments are requested to bring the
“above decisions to the notice of all concerned for guidance
and compliance. Necessary action to implement the decisions
contained in para 4 (iii) above may be completed within three .
months from the date of issue of these instructions and
necessary action to implement the decision at para (iv) above

may be completed within 6 months from the date of issue of
these instructions.

6. Hindi version will follow.

(Alok Saxena)
Deputy Secretary to the Government of India

To
All Ministries/Departments of the Govt. of India
Copy to:
The Comptroller and Auditor General of India.
The Secretary, Union Public Service Commission.
Rajya Sabha Secretariat
Lok Sabha Secretariat
All State Governments/Union Territory Administrations

QP WNE

All Attached/Subordinate offices under the Department

of Personnel and Training/Ministry of Home Affairs.

7. Ministry of Railways (Railway Board).

8. National Commission for SCs/STs, New Delhi

9. National Commission for OBCs, New Delhi.

10. The Secretary, Staff Side, National Council

11. The Registrar General, The Supreme Court of India

12. All Officers/Sections of DOP&T.

13. Principal Information Officer, Ministry of I&B

14. Facilitation Centre, DOP&T-20 spare copies.

15. NIC (DOPT Branch) for placing this O.M. on the web site
of DOPT.

16. Establishment (D) Section (500 copies).
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Ne, 20011/5 /90=EBstt(D}

Government of India
Ministry of Personnel, P,G, & Pensions
( Department of Personnel & Training )

LA N

New Delhi, the 54 November, 1952,

QOFF ICE MEMORANDUM .
Subject:- Delinking seniority from confirmation,

The seniority of Government servants is determined in
accordance with the genercl principles of seniority contained
in MHA OM No, 9/11/55-RPS dated 22,12,59 (copy enclosed), One
of the hasic principles enunciaced in the swid OM is that
seniority follows confirmation &nd consequently perman=nt officers

in each grade shall rank senior to those who are officisting in .
that grade, ’

2, This principle has been coming under judicial scrutiny in a
number of ciéses in the pasty; the last impertant 2udgement being
the one delivered by the Supreme Court on 2,5,90(JT-1990( 2) SC~264)
in the cise of Class II Direct Recrudts Engineering Officers
Association vs, State of Maharashtra, In para 47(A) of the ssild
judgemant the Supreme Court his held the% once an incumbent is
appointed to a post according to rule, his seniority has to he

counted from the diate of his appointm:nt &nd not occording to the
date of his confirmation,

3, The general principle of seniority mentioned above has baen
examined in the "light of the judicial pronouncement referred to -
above and it has been decided that seniority may be delinked from
confirmation as per the directive cf the Supreme Court in piira 47(4s)
of its judgement dated 2,5,90, i*ccordingly in modification of the
general principle 3, proviso to general principlc 4 and proviso to
general principle 5(i) contained in MHa (now DOFT) O,M_No,9/11/55.RP:
dated 22,12,59 and pura 2,3, of this Departmznt O,M, dt,3,7,.86
(copy =nclosed) it has been decided that seniority of a porson
recularly appointed to a post according to rule would be det:rmined
by the order of merit indicated at the time of initial appointment
and not according to the date of his ¢orfiirmatien,

4, These orders shall take effect from the date of issue of
this Office Memorandum, Seniority already determined according to
the existing principles on the date of issue of these orders will
not be reopened even if in some cases senlority has alreudy b2en
challenged or 1s in dispute and it will continue to be determinad

on the bhasls of the principles slready axisting prior to the date
of issue of thuse orders,
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No. 9/‘ ‘/55““93 )
Covernmant of India
Ministry of Home Affairs
"b ' R ) ~ it "
New Delhi,the 22nd December,;1959.
1st Pusa. 1981 -
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- Subject:=GINGRAL PRINGIPLES "CR PETERMINING SENIOAITY

OF VARTIOUS CATEIC Ins JF PERSONS EMPLOYED IN
CENTRAL 3ZRVICES. ‘ :

" As the Ministries of the GCovernment are aware,

111

/

: ;pstruat;pné have becn issued frem time to tine regare |
G.rj the prindizlec to he observed in and the method of
“eternining suniority vide Office Moeinoranda ciied below-

thy!

(14)
(111

11V

Cfficn usmoranSun.Noo30/44/48~ﬁpptt$-odated
the 2253 June;19491 gy i #ii

Office NMemnvandum N2.$5/28/49--103(2 pptts.)

dated the srd Febxruary, 1550 and othir.subscae

vent Office Memozanda rrgavding firation of
seniorit
Burmai

~

y of ex-employe=zz of the -Ccvernment of .

Oifice Mimorancum No.27 /223,/50-0GS, dated tha
27th Adril, 1951 and cth2r eubsecuent OFfFice
Msmoranda rcgarding fixation of seniority of
displace Government S®uvants i :

Office Memorandun Wo.9,/55/56-RPS dated éth
August, 1956 1 :

The'instruétions contained in thiE,Ministry's-'

Office Memcrandun No. 30/44/43-fpptte., datad the

~

22nd June ,1949, weie issued in order io safegcuard the
dnterestes ¢f digplaczd Government £2rvanis appointed

to ,the Central Seriicues after partition. As it was

not pessible to regulate the seriority of only disploced
Goveonment servanic by giving them credit £or previous
serv.ce, the instructions viere made applicable to all’

categoriss of persons appointed to Central Services.

The principled contained in the 22nd June, 1949 orders .
were eytended to. : 0 . :

(1} ex-Government servants of Burma appointed: to

4

.8

Cantral Services } and '

(11)

the emplovees of former Par:i 'B' States taken
over to the Centyo s a recuit of Fecderal -
Fanancial Integration. ' v :

T N )



" The 1nutruc;ions ¢ontained in fﬁia.uipistryis Of fice Memoranw
aum No. 32/10/49=CS, dated the 31#t March, 1950 and No.

32/49/CS(CY ‘dated the 20th Scptember 1952 similarly regulate
Cantral Service. Lot

2,. Tha question has been raised whether it is neccssary
$0 continue to apply tha instructions contained inm the
Of fice Memoranda cited eahove. Pigplaced Government servants
have by gnd large heen absorbed in the various Central
Servicos and their senicrity hag been fixed with reference
to the previous service rendered by them. Simllarly, the
seniority of ex-employees of the Govevwnent of burma and
Part 'B* States as well @s of candicaies with war service

. has already bean determined in acccrdsnce with the instruc-
tions cited aove. As tha specific obieccts underlying -the
instructions cited above hava boen ataieved, thair is no
ionger any r2assn to apply these instirustions in preference
to the normal prirciples for determiration ¢t senicrity. It
has, theretore, been ceclded in consultation with tha UPSC. ' ,
that Lereaftar tha senioxity of ‘all persons apnointed to
the various Cuntrai 3S:rvices after the date of these inetrue-

tions should ive detornined in accordance witn the General
rinciples annexed hereto. , ‘o

™ . !

3. The instructions contained in the varicus Office Memoran- .
- ~dum cited in para 1 above ara hereby caxczlled, except in

- TeQard to determination ¢f seniority ¢f persons appointed
"to the various Central Services pricr to the date of this, |

Office Memorandum. Tha revised Ganeral Principles embodied
. in the Annexure will not apply with retxospective efrfect,

but will come into force with e{rect fron the dite of issue

of these orders| unless o different daty in respect of anY
particulay service/o~ade from which thesa revised principles
‘aTe t¢ be adopted for purposes ¢f detesmining senlority has
-alrsady been or is horeafter agreead to by this Ministry. .

~

$a/- .

: (V. BISWANATHANY. e

Special Segretary to the Government of India.

To . ' y

All Ministriéa of ﬁhe’éoéernmént'cf'lndia etce qtc;

) "
Pty W S S 0 - .
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GENERAL PRINCIPLES FOR DETFPHINATION OF
SENIORITY IN THE CENTRAL SEWIC:S

(1)

These principla shallapply to the datermination
of seg giorit?r in  Cential Civil Sgrvices- and
Civil posts cxcept such sarvices and posts.for

-which separate ywrinciples have already baen.
. 1ssued- for mnay de issued hereafter by Govermment.

(18

Ministries or TIepartmeants which have made
senarste 1ulos or dissued instructions on the
basis of instructions containcd in the Minist-
Ty of Houwe Affairs, 0.M.No.30/W:/48~Apptts.

. dated the 22nd-June, 1949, ere roguasted to

consider modificaticon  of those rulss or
instuctions on the hasic of those zensral
principles. However, whenover, it is considered
naeassaxyy to follow princirles different fronm
thcse Iaid down in this Mormorandum, a spscific
reference should b3 mude  te the Ninisory

of Home Affairs will consult the UPSU. - As
regards indivdual cases, the lMinistry of Home
Affairs., ‘ ‘ o : ' ’ -

Will docids the cogas on which the  advice
of the Commissicn shculd be cbtained. '

_Not withstenling enything contzinsd in thesa
Gererel Princirles , the -seniority of ‘persons

.belonging Lo the follow irg catagories  will, -

w

)

- employess dlstherged |

on their grpoirimant to a Coniral Civil
Servica, .or: a Civil posts, contime to b3
detominzd ty the 1nstruc€ions noted aggainst.
each such catagory:- : : '

Ex-Governuent servants M.H'A;Olvi;No._
penalisad for' their 6/}+/52-82NG dated
patriotic activities .- 29.5.57.

Central Govorrment - . OM Uo0s37/1/52-DGS,

2421-10.7.54 [subsequ-
on account of gfflication - ontly extendod to.

with TeBe, y ,q;:-P:I.eur:Ls:r/-l-.ep::'osagQ '

-Pleurigy or Loprosy, 4 .- Putitents VIie OM,

- (@)

13/+/56-BP8 dated . .
2%{5{%§ ond 1§.§.57-BP8
;dto 1.07058& -

Permonent displaced o OM.mo.30/N+c+8~Appt;s.
Govaernment servconts dated 22.6.4%9, o
rominatsd by the : ' o ' )
Iransfar Bureau to - S
purely temporary

Orzanlsaticns, who

conscquant on thair

" roatrenctment, were -

absorbad in othar offices.
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2. fubject to tha ) ~v.sion of para 3 beiow, persnurs
cprodnted in a gubstantive or officiating capacity to 2
grode prior to the d4ssue of these gonerzl p rineiples a holl
Tratain the relative soniority nlresdy assigned to.-then or

such seniority as may horeafter be assigned to them unler

ths oxisting ordsrs applicable to their ¢-.36¢s8 and shall
an-bloc he sonior to 211 others in thet ‘grade.

Ezplantions=For the purpose of these principles (a)
persons vwno are confirmed ratrospectivaly with effoct from
a date earlier than the dssue of thyse general principlcsy
substantively vacant in & grale pyior to the 1ssue of these

genarel prinelples, shall be consitorel to be pernonent
officers of the  grada. : :

3. Subjoct to tra provisions of para U below, pernanent

offiecers of ecch grads sholl ba ranksd sendior to porsons who
ars of flciatinz in that gralde. | '

-y Yirset " Taceuitoy

Notwitustanding the provisions of para 3 abova,
ths ralative soniority of all ddroect recruitrs sholl bn
- detarzined by the order of merit in which they ars sclected
- for such gppoinment on thie rocammeniations. of the U.BE.3.C.

or other sglecting authority, persons appointed as a result
of aubsequent_selection; _

"

c. o o . .

S Pravidad ‘that whera parsons recruitsd initially on
a. tomporery basis are confirmed subsequeontly in an
order diflforent from the orisr of meri indicated at
tho time of their gppointment, senioraty shall
follow the order of conilrmation and 5ot the original
ordor of merit. ’ -

5e Promotbesy =~ | o

-

(1) Tho relative saniority of persons promoted to the
veriqus grades shall bs dstaymined in the order of their
seloction for such p rawniion; . . ' cL

‘2royids that whsra persons promoted initislly on a

tomporary-basis ars confirmed subsequently in an order .
cifferant from the order of merit indicated ut the

time of thoir p romdtion, seniority shall follow
g?a grgir of - confirmation and not the original order
mr [ . ’

(41) Vhore proriotions ta a grada are . mads from mors
en one grale, the eligible persons shall be arranged in -
soparatd iists in ths ordor of thoir relativa scniority in :
their respactive g rales, hersafter,'the Departumental Promotion:
Comnittoe shall sclect persons for promotion from oach list -
upto the prescribod quota ani arrangs all the caniidntes salected

- from different 2ists in a oconsolidntod ordar of merit which
.wili determine the seniority of tho p ersons on promotion to
the highor graida. . , ,
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’

. - ~ato quotas for pramotion have .not alrea: )
az-m “rcg?;':;:-in‘ %ho relevant recruitment rules, thoh Minist
né’s Deprrtments mey 4o 80 now, in sopsultntion .wit..b. t o
* Lormxnisgion wherever necassarys ,

* Ge ‘Relative _senior.t,ty"or "Direct = Recruits ond Proxno’qcci .

‘The relative, saniority of direct recruits and - of
promotat\sn'shanaba Jetermincd aceoriing o t}::e rqtati.g‘n h;}fu
vacancics beiwsen direct recroits an? p rc.{:;:aes »m:m :t‘.a
‘be bssed cn the quotas of vgpancics Taservri 1’.i‘or Jdre

- racruitrant and proustion respeciivel; da delEtiiainent .
Bules. . o

7?7+ =~ Tronsforeest- . .
LT (0 "me ralatie -eertority of "parroustagpotnted Ry
¢« 7 7 trensfer to a Cantrel Sexvice 1rcom the -Subasd.. ..
- Tos s edunto L Lacon o e f\:\nfm;ﬂ_' dovwraaimoand . cL -
v .~ othar Dupnrtmants, of tha CTeunti:al oy Stats

, Governuienta shall be detorainsd in accordance
with-the order of their salection for such -
" transfer. S N
(11) Wnere such transfers ere .aeffocted against:
. 8pocific quotas prascribed in the recruitment
C rulas thersfors, .tha relative saniority of ,
~8uch trensferees yis-a-vis diroet reciutts:
erl prawotees shell he datermineld nccording to -
. . W6 rotation of vacancies which shell be-based
. on the Quotas. regslved ‘for iransfer, direct
" 'racrultment ‘and prarction x-ecpective'iy “in
the >ecruitment Tulex. R '

_ (111) -Vmoers a person.is’ eppointed by transfer in
. accordance with a provision in the recruitment rules = - .
.grovidinz fox such transfer in tho event of non-uveilabi-
: p -}I:b:g tg. :qitn%]ie caniiiczte g% %irecg recruitucng or . .6
.prozotecs,ns the - co way ‘B3, for ,tha pu-poss of pera 6
hcva,. He shall be rsexkodvbeloy all dirsct rocruits. or. -
' o:e':x::’gees, 88 thoe-case may be, solected. on the same  ~
. 263N, ' R AP

" 8e - Persons rppointed - on zdhoo basis to a grado without |
 consultabddon with the UPSC unier, Regulstion 4 of the UiP.S.C.
* (Bxemption ‘from Consultation) Regulatdonc,? 958, are-to be :
; ‘1eplaodd by.perscns  approved for -rogular arpointoent- by :
.direct recruitrient, promotion or trdnsfer, es the cace moy
be. Until they arc repleced, such porsons will be shown in .
tho orler.of their ' azhce agpointments - and below all
persons regularly gppointed to the grada, o

' . . : >
L . ! .
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EXPLANATORY MEWORANDUM STy

General Principle 4 : The Uniop Public Service Commission
-.Invarlébly-indicata the order of -preference at the time of
selection and it will not, therefore, he difficult  to determine.
the relative seniority of persons retruited through the - .
. Commission. In order to obviate dif:ic:itics in determining
the relative seniority of direct reuraits recruilted othervise
than through thé U.P.S.C., the selec:’ng authority should
indicate the order of .merit 4t thd ilne of s=lection.:

Ceneral Principie 5{j): Wherc promotionrs sre. mad2? on_ the - -
basis of sileéction by a DaP.Ce, the seniority of such promotees
-$nall be "in tne orcder in which- they are reconmnended for such ', -
. ~.Promotinn by tha Comnittee. Where promotions 2ro made on the
- basis of seriority ‘subject o the rejecticn of the unfit, the
. - senlority of persons considered fit for promotjon at the ‘
- fame time shell be the same as'.the rélptive seniority in the.
lower grade from which they are ‘prometcd. whgre, however, a -
- person 1s considered as unfit fer promotion and is superseded
. by a junior, guch 'persons shall not if e is <ubsequenily -
-+ found suitable and piomoted, take senioriiy in tihe higner grade

T
-

" over the junior persons who had superseded him. . °* '
general_gggpgigle?S.}Lllvlllustrationz_Where 754 of - the. . ’

vacancles 1n u4e grade of llead Clerk 2ze reserved for nromol on -
-from the grade of Upper Livision Clerk and 254 from the grade

of Stora-Keener, the eligible.Upper Eivislion Clerks and - .

Store—Keepars shall be arranged ih. zeparate lists with refer~
. ence to their rzlative seniority in those grades. The DIP.Ce

'«\f.

Wy em—— ™

viill make, sglection of thras cangdicates fzam the list of ° .. ° - ;{
.'UsD.Ce and 9 *rom the 1ist.of Store-Kzener2s Thereafter.the N
" 'selected persons from each 1list siall he arranged in a/single |

list in a ¢cnsolidated oxder of merit assessed by the D.P.C. | o
which will determine the¢ seniority of tng persons on promotion .
. to the nigher grade. E ‘. . RSN )
- Ganéval Princinle 63 A roster should. 'be maintained based on - 1
. thr xeservation for diruect recruitment and promotion in .- v
the Regruitment Rules, Viere the reservaiion for each method -
i SU4 the roster will aun as Followss~ , - . . =7 - o t
) i K . . ., - ; TN e, . . R e - . ,. ;
{1y . ~Promdtion,(2).DireCt:rqcfhitment,(3%Promottqn,(4)' L
Direct Recruitment &nd so .on. Appointment shquld be made™ "~  i-s
-+ in accordance with this roster. and geniority determined - o
accgrdingly'.’. . .. . T . R .

llustration: ‘Where 754 of the :vacancies are reserved,for - ™"

. Prompgtion-and ‘254 for direct recruitment, each direct recruit -

.. -shall be ranked in seniority below 3 promotecs. Where the SR
© 7 quotas ‘dxe 504 each, every. direct rearukt shall be ranked . S

.-~ below a promotee. If for any-'reason, a Hirect recruit or . .
'a promotee ceasés to' hold ‘the appointmeit in the grade, - - Lo
.the seriority iist shall not be re-arranged merely for the - :
" purpose of ensuring -the promotion referred to above. ..

. - N . » . -
. : . R ) . . . ¢ "
) . ' . A N St “ . . . . . \
. L . B . . . F X LI X N J .'";'.-
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gaﬁerél g:;néigle.ﬁ {i :+ The principle laid down in para 7(13
#il) noX present any d%? iculty where recruitment by transfer

'i& made signly and at interveals but it will be/from different

' soutces on. the same occasion and the selection 'is.spread over

- a number of days. It will, therefore, be necessary for the _
.authoritias responsitle “for approving appointments by transfer

to indicate ‘the inter se order 'of merit of the sclected persons
in such cases.” - - R : T :

-angral-Pr{gg%gie 8: While the seniority ol persons abpoihtea e
0c’ba

on an ad~h s1s will be determined as indicated in.para 8 _
of the Annexure, the seniority list should clearly shew that.
such persons are not eligible for promdtion or confirmation.

. Jgound Awanti‘.:gg 4R cases whape $¥0 OF ®Ore Persons ~ar.é'seloct.ed
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No,22011/7/26-8544(D)
Government of India
Ministry of Personnel, Public dSrievanccs
and Pensions _
{Depattmant of Persnnnel & Training)

e am wp o B

dated 3-7-86

QFFICE HEMOR ANDUM
_SENIGRITY- Consolidated orders on

- a, e e

Subject:

Tha undersigned is directed to say that instructions
have been issued by this Department from time to time laylng
down tho principles for determining seniority »f porsons
appointed to services and posts under the Central Goverament,
For facility of reference, the important orders on uvhe subject
have been consciidated in this Cfficc Memorandium, ‘the anmber
and date of the original communicatinn has beun quoted in the
margin so that the users may rafer te {t {0 understanl fully
the context in whizh the order in guestior was issucd,

§0ﬁNTm Im:: Q'-. = Iv-i .\.'\I B;\errlnﬁb- DE» D‘3 .Q‘{(/\T ?-1;_5_

2.1 The relative seniprity of all direct recruits is leter-

S , mined by the order of merit in which they are svlected for

12:124582 Such appointment on the recommendatisns of

kp e NS

the U,P.3.C or

other sclecting authority,persons appointed as a rusult of
an earliar selection being senior to these appointel ns a

ruesult of a subssquent sslection, '

2.7 there promotions are made on the busis of sclection by

a D.P,C,, the seniority of such premntees shall be in the

ordar in which they are recommended for such promotion by the
Committee, Where promotions are madc on the basis of senlority,
subject to the rejection »f the unfit, the seniority of persons

considered fit for promotion

as the relative seniority in

promoted, Where, however, a
gromotion and is superseiei
f he 1s subsequently found
ty in the higher grade over

sedaed hin, '

2.3 VWhere persons recruited

at the Sawe timse shall be the same
the lower graile from which they are
person 1s considered ac unfit for

oy a junior sich persors shall no‘c2
suitable and sromoteld, tnke seniori-
the junior pe-sons whn hzadl super-

or pruomoted Initially on a temp-

orary basis are confirmed subsequently in an order different

from the order of merit irdicated at the time [

their gpp oin-

tment, seniority shall fcllow the order of ceniirmation and not

the original ardar of merit.

2!4°1 The relative seniority of direct recruits and of promotees

snall be determined according to the rotation «f vacundies bet-

ween direct racruits and promotees which shall be based on the

» quota of vacanciles ressrved for directresermuitoent and prowotionm
tespactively imr the Recruitmen ¢ Rules,
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2.,4.2 If adequate nuuber of direct recruits do not become
availabdble in'gny articular year, rotation ?1‘quotas for
the purpose of degermining seriority would tawke place only
to the extent of the avallable direct rscruits and the
promotees, S

In othér words, to the extent direct recrults are not

aVaiggble,tha ﬁromoteas will be bunchad together at thet
pottom of the seniority list below the lasc¢ position upto
which it is possible to determine seniority, on the basis
of rotation of quotas with referance %o the actual number

- of Airect recruits who becoms availavle., The unfilled

direct recrultment quota vacancies would, -however, be
carried forward and added to the correspronding direct
recruitment vacancies of the next year(and tc subscquent
years vhere necessary) for taking action for direct recrult»
ment for the total number according to the usual practice,
Thereafter in that ysar whils seniority will be determinsd
between direct recruits and promotess, to the extent of the
number of vacanciss for dirasct recruits and promotees as

deternined according to the quota for that year,the additional,

ALl §

direct recrults selected against the carriod forward vacan-
cies of the previous year would be pleced ¢n-blog below the
last promotee(or dirsct recruit as the cise may de), in the

seniority list bssed on the rotation of vacancles for thet

year, The sams prineciple holds good for determining senio-
rity in the aveat

of carry Yorward, if ary, of direct rec-
ruitamsnt or promoticn quota vacanslces(as ths case may he)
in the subsasquent yuar. :

ILLUSTRATION: Whers the Recruitment Rules provide 50% of
the vacancies of a grads to be rillsed by promotion and the

remaining 50% by direct recruitment, anl a assuming there
are ten vsecanciss in the grade aris{ng in sach of the year
1986 and 1987 and that two vacancies intended for direct
racruitment rewmain unfi

11led during 1986 und they could be
filled during 1987, the

ssrioriiy. position of the promotees
and direct rocruits of these two years will be as unders
. & : ]aan

1. %%& 9. Fl
2. D1 10. Dl
3. P2 11, p2
4, D2 . : : ' iz, D2
S, P3 o 13, P3
6. D3 o 1d, D3
70 ..P4 15) P4
8. pPS - 16, D4
' 17. PS5
18, D5

19, D6
20, D7

0000-03/—



3
o 3-
2+4.3 In order to help Zhe appointing authorities in deter-
mining the number of vacancies to be filled during a year
v under each of the methods of recruitment prescribed, a
rl.5t . Vacancy Register giving a running account of the vacancies
R - - arising and being-filled from year to year may be maintained
-in the proforma enclosed. '

<07 2y4.4 With a view to curbing any tendency of under-
ST reporting/suppressing the vacancies to be notified to the

. . . .. concerned authorities for direct recruitment, it is clari-
¢t .0 - Tfied that promoteas will be treated as regular only btc the
7 tws ;o extent to which direct recruitment vacancies are reportad

_we ¥ .0 . to the recrulting authorities on the basis of the quotas
s %7 preseribed in the relevant recruitment rules, Excess pro-

Fi'io 7 motees, if nay, exceeding the share failing to the promot;on
ST+ quota %ased on the corresponding figure, notified for direct
R recrultment would be treated only as al-ho¢ promotess,

»MEA ON No SENIORITY OF TRANSEERESS -

59 1;525' 3.1 The relative seniority of persons appointed by
~4§33¥1?'i959 transfer to a Cuntral service from the subordinate offices
L NPT of the Central fJovernment or other departments of the Cen-
.y .- tral or a Stats Government shall be determined in accordance

. "¢ - . Wwith the order of their selaction for such transfer.

3.2 Where such transfers are effected against spscific
‘quotas prescribe 1§§tﬁe ﬁecruitment Eules% the relatilve

saniority of such transferees vis-a-vis direct recrults or
promotees shall be determined according to the rotation of
o ' vacancies which shall be based on the quotas reservel for
S transfer, d¥rect recruitment and promotion respectively in
- - the Recruitrment Rules., Where the vacanciss in any guota
.OF quotas are carrtied forward, the principles stated in

5.7 para 2,4,2 will aﬁglyz) mutatls mutandis in determining inter-
H e app

y . - &8 senlority af t ointeses. ,
W0 3,8 _Where a parscn is appointed by transfer in accordance
.4 7. with the provisions in the Recruitment Rules providing for
fif\ R 3 such transfer in the event of non-availabllity of suitable

“i. ... candidate by direct recruiltment or promotion, such transfuree
w07 shall be grouped with direct recruits or promotees, as the
Y ' cagse may be, He shall be ranked below all direct recruits

- +. Or promotees, as the case may be, seclected on the same
We occassion, f

DM No 3.4.1 In the case of a person who is initially taken on
NE7/80 deputation and absorbed iater (i,e. where the relevant
$4U%(D) recrultment rules provide for "Pransfar on deputation/
Sed. . Transfer™), his seniority in the grade in which he is
86, absorbed wiil normally be counted from the date of absor-
, ption, If he has, howaever, besn holding already (on the
S date of absorption) the same.or equivalent grade on regu-
lar basis in his parent department, such resgular service
in the grade shall also be taken into account in fixing
e ‘ his seniority, subject to the condition that he will ne
Wi 0 glven saniori%y from= : .
S . = the date he has ba?n ?olding the post on deputation,
or
- the date from which he has been appointed on a
regular tasis to the same or squivalent grads in his
., berent department.,
Trehever 1s later.




)y .

3.4.2 The fixation of seniority of a transferew in accordance
with the above principle will not, however, affect any regular -
promotions to the next,higher.graée made prior to the date of
such absorption. In other words, it will be operativs only in
£11ling up of vacancies in higher grade taking place after such

absorption,

3.5 In,cASes in wﬁich_transfarS'are not strictly in public
interest, the transferred officers will be placed below all
officers appointed regularly to the grads on the date of absor-

. ption,

. N - . =, P Cad
MEA OM 4,1 In thae case of such gx-z.ﬁ. or ex-Pleurisy ex-Ieprosy
520-37/1/ ,&8 have besn declared non-infective and medically fit

9g=L or Govermnment service, on re-employment in the same posts from
-dated - which they were discharged the actual previous service réndered
»1gar§g54, by them should be counted for.ssniority., The seniority of such -

persons re-employed in other posts will pe fixed in consultation
- 113/4/56« with the Departmem; of Pers, g;Trg. ‘

3 dat,

Lo 29 6 &4.2,1 . : Ny
dm:?s?‘z/s% 2.1 . An ordez; imposing ‘the penalty ofjru;luction tcc>_ )
g;ﬁ';'?’ gg-, should invariably specify:-
; "7% 9“ No (1) Egatgziigg of gedggt%pnﬁ u&éegs the cleag intgnsion
. . ] e reluction shou e permanent or for an
3/13/82+FettD  indefinite period; perma °

g§~40530%62 (11) . Whether on such repromotion
- - L J .

: the Govt, servant will
930763 . regain his original aeniority in the higher service, .
‘Eatt(0) - - grade or post or higher tims-scals which had been -
:d£k7 26644 assigned to him prior to the imposition of the penalty,

-8 [ LA J [}

A.72.2 In cases where the reduction 1s for a specifiad period
and is not to operate to postpone future increments, the
senlority of the Covt. servant may, unless the terms of the
order of punishment provide otherwise, bo fixed in the higher
service, grade or post or the higher Eime scale at what it
wonld havs besen but for his reduction. -

442,3 Wnere the reduction  1is for a specified period amd

i3 to operate to postpons future increments, the seniority

of the Govt. servant on repromotion may, unless the terms of

the order of punishment provide otherwise, be fixed by giving
credit for the period of service rendered by him in the high-
er service, grade or post or higher time-scals.

v-’b-.-'oo.os/"
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“MHACOM ©  4,3,1, The surplus emplovess are not entitled far benefi+
WHoy8/27/ of the past service rendered in the previous organisatio..

36n038, 11 for the purpose of their seniority in the new organisation,
s +2.663uch employees are %o be treated a s fresh entrants in the
{lafka/gzygg. matter of their seniority, promotions etc.

D Este(D) dt. : | .
Qfﬁ’sg" 4.3,2 When two or more surplus employees of a particular
s grade in an office are selected on different dates for
absorption in a grade in another office, their inter-se
seniority in the latter office will be same as in thel
previous offlce provided that- :

(1) no direct recruit has been selected for appointment
to that grade in between these dates; and -

(11) if there are no fixed quotas for direct recruitment
and promotion to the grade in question in the new -
office no promotee has been approved for appointe
ment to that grade in between these dates, '

4.3.3 When two or more surplus employees of 'a particular
grade in an office are simultaneously selected for re=-
deployment in another office in a gradje, their inter-se
seniority in the particular grade, on redeployment in.the

latter office, would be the same as it was in their previous
office, )

4.3.4 The above orders would not be applicable in respect
of personnel who are appointed on the recommendations of
the U.P.5.,C, to posts/services recruitment to which is made
through the Commission, Senilority of surplus officers :
appointed on the recommendations of the Commission will be
decidad on merits in consultation with the Commission,

5. It 13 regquested that these ingtructions may be.
brought to the notice of all administrative authorities
for information, guidance and compliance. '

(Hindi version will follow soon), _
Sd/ - |
- (K. 8., R. KRISHNA Ra0)
DAPUTY SBCRATARY TO THS GOVT. OF INDIa
To v TaLE: 301 12 25 |

1. .° 411 Ministries/Departments of the Govt. of India.
ete. ete, , ' :
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~LnaCalNCY BeGISTAR .

1086 1987 1988

H
(@]

1,Total number of vacancles
arisin durin the year

2. LILENT_
(1) No of vacancies to
be £illad:

(a) Vacancies of the
year (as ger quota
prescribed), -

(b) vacanciecs of the
previous year(s)
brouzht forward

a4+ 000

(¢) Total

(11} No. of wvacanciss *
actually fillel

(1i1) No. of vacancias
carrial forward

3. BY PROMOTION:

(1) No, of vacanciaes to
be filled

(a) Vaconciugs of the

year (as per quota

- preseribed).

(b) Vacancies of pre-
viocus YBJr(b) brought
forward,

(e) Total
(11) Ho, of wvacancies
actually filled ,

(1i1) No. of vacanciés
carriod forward'

.
se s o

* 090

ssae
T T e Ty Ty Ty g g Ny My g WMy TR, T e g, T, T B gt g Ty

Nota-1:~ The methods of recruitment mentioned abovs are
only illustrative; those prescribed in the rclevant
recruitment rules will be reflected in this Register,

ceeseel/ -
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In the cadres in which thae yearly vacuncies ors
sufficient in number to be amenable for Aivision

ag per the pruyscribeld quotas, it is considered

that maintenance of this Register'alone will be
adequate. I, smallsr calres, however, whurc the
number of vacancics arising i1s somewhat ccc¢assional
and one or two in a year, the appointing authori-
ties may have to maintain the recruitmsnt roster,
as at present, o be clear about the method under
which a particular vacancy has to be f£illead,



