No. 22011/2/2002 -Estt (D)
Government of India
* Ministry of Personnel, Public Grievances and Pensions

Department of Personnel and Training
* % % ¥

New Delhi-1100 01
January 6, 2006
Office Memorandum

Subject: DPC Guidelines- Review of size of zone of consideration.

The size of zone of consideration for promotion by ‘selection’ as
prescribed vide DoPT O.M. No. 22011/1/90-Estt.D dated 12" October 1990 read
with O.M. No 22011/1/90-Estt- (D) dated 22™* April 1992 is as under

No. of vacancies. Normal size of zone Extended zone of
of consideration. consideration for
SC/ST.
1 5 5
2 8 10
3 10 15
4 12 20
5 and above Twice the number of | 5 times the number of
vacancies + 4 vacancies.
2. In view of the earlier policy of empanelling officers in accordance with

the overall grading assigned to them by the DPC, thereby involving
supersessions, a wider size of zone of consideration was necessary to provide the
required  choice for selection on merit. However, vide DoPT O.M. No.
35034/7/97-Estt-D dated 8™ February, 2002, it has been decided by the
Government that there shall be no supersession in the matter of ‘selection’
promotion and the officers are to be graded by the DPC as ‘fit” or ‘unfit’ with
reference to the prescribed bench mark and those found ‘fitt are to be
included in the panel as per the seniority in the feeder grade. Accordingly, a
need has arisen for review of the size of zone of consideration. Having a size of
zone of consideration larger than is necessary in the revised context would lead
to unnecessary paper work, which may also lead to delay in convening DPCs.
However, the zone of consideration has still to be wide enough to cater to the
needs of the Department/cadre authorities for giving an extended panel against
empanelled officers who are on deputation or are expected to proceed shortly;
who have retired or will be retiring in the course of the vacancy year or who have
refused promotion and are under debarment. The size should also be sufficient 10
take care of officers in the feeder grade whose cases are to be placed in ‘sealed



-

cover’ and also of those who do not meet the prescribed benchmark. Thus, there
is a need for optimizing the size of zone of consideration.

3. The matter has been considered carefully. Keeping in view the
considerations in para-2 above, it has been decided to modify the existing
provisions relating to size of zone of consideration as under:

i) For vacancies upto [and including] 10, existing provisions relating
to normal size of zone of consideration will continue to be
applicable;

ii) For vacancies exceeding 10, the normal size of zone of
consideration will now be one and a half times the number of
vacancies, rounded off to next higher integer, plus three but shall
not be less than the size of zone of consideration for ten vacancies;

iii) The existing size of extended zone of consideration for SC/ST
officers, viz. five times the total number of vacancies, will continue
to be applicable.

4. A statement indicating the revised size of zone of consideration based on
the above decision is annexed. It is, however, reiterated, that while the size of
zone of consideration would, hereafter, be as now prescribed, the DPC, as per the
extant instructions, need not assess and grade all the officers in the eligibility list.
Assessment of suitability of eligible employees in the zone of consideration (in
the descending order of seniority in the feeder grade) for inclusion in the panel
for promotion may be considered only upto a number, which is considered
sufficient for preparing the normal panel with reference to the number of
vacancies as also for preparingthe extended panel for promotion in terms
of Department of Personnel and Training Office Memorandum No. 22011/18/87-
Estt- (D) dated April 9, 1996. In respect of the remaining employees in the zone
of consideration, as now prescribed, the DPC may put a note in the minutes that
the assessment of the remaining employees in the zone of consideration is not
considered necessary, as sufficient number of employees with prescribed bench-
mark have become available.

5. These instructions take effect from the date of issue of this Office
Memorandum.
' (Vidhu Kashyac) ’..
Director
To

All Ministries/Departments of the Government of India.
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The President’s Secretariat, New Delhi.
The Prime Minister’s Office, New Delhi
Cabinet Secretariat, New Delhi.
Rajya Sabha Secretariat/ Lok Sabha Secretariat, New Delhi.
The Registrar General, Supreme Court of India.
The Registrar, Central Administrative Tribunal, Principal Bench, New Delhi.
The Comptroller and Auditor General of India, New Delhi.
Union Public Service Commission, New Delhi with reference to UPSC letter
no. F.10/6/2002-AU-C dated 12 September, 2002. (20 copies)
. Staff Selection Commission, New Delhi.
10. All attached offices under the Ministry of Personnel, Public Grievances and
Pensions. ‘
11. National Commission for SCs, New Delhi.
12. National Commission for STs, New Delhi.
13. Secretary, National Council(JCM), 13, Ferozeshah Road, New Delhi
14. Establishment Officer & A.S.
15. National Commissiorn for OBCs, New Delhi.
16.  All Officers and Sections in the Department of Personnel and Training.
17.  Facilitation Center, DoP&T(20 copies).
18.  NIC (DoP&T) for placing this Office Memorandum on the Website of
DoP&T ' ,
~19.  Establishment (D) Section (50 _copies).
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ANNEXURE

No. of | Normal size | Extended Zone of
vacancies. of Zone of | consideration for SC/ST.
consideration.
1 5 5
2 8 10
3 10 15
4 12 20
5 14 25
6 16 30
7 18 35
8 20 40
9 22 45
10 24 50
11 24 55
12 24 60
13 24 65
14 24 70
15 26 75
16 27 80
17 29 85
18 30 90
19 32 95
20 33 100
30 48 150
40 63 200
50 78 250
60 93 300
70 108 350
80 123 400
90 138 450
100 153 500




Her-22011/2/2002-zemqAT (&)
A TRBR
w1 ep, etes Ricpraa aen dera #Xed
(B1ffes 3R ufRraror Rpsner)

A3 feooft, fEAies: 06 Gmaﬂ, 2006

BITeg §@I9+T

fraer: frsmefir vaafer afifa deeft Ren-fader- Raror 83 & sner ot wHlan|

—————

T @Ry garAfay & e Raror 83 @1, eiffie sk ufdreror Rremer &
famies 22 aller, 1992 & srifaw sua d@n-22011/1/90-=enu+r (&) & Arer
ufsa At 12 srgpar, 1990 ¥ wrfe sus wwar-22011/1/90-zeng=r () #

freiRea Rer srgar, ameR Frergar & -

Rftpat ot - Rraor &3 @& e b/ agfe
ATHTY ATBIX sraonfa & fav Rraror &1
g1 BT A

1 5 5

2 8 10

3 10 15 .

4 12 20
5 3k @@ Riteat @t d==r Rteat =t vz &
siftres 3 Qoo + 4 4" ayor

2. fwefty w@wfa wftfer anr sifReRet & €& o1 wwer AfFer & srgwe
3% A9 U5t A enfirer fsv o @t gd &t Aifey, forad siftreswor &Y otren em,
& HEAoR, Aoudal HH & AR ) Tu4 e o & w7 A e #er gt
B & fov Raror & ves aaue gy @t sraeacmsar gidl eft qenf, siffes st
ufRrgror fermer & fa=ties 8 wRadl, 2002 & wrafersr §us wW=n-35034/7/97-
YT (8) B A=IeTd, HRd TRBR @RI I8 f4ofer e o1 en s ‘= grr
9T’ & "iHel § o1 siftrsaur adf gten sk frefRa 8= wid & daof A
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Rt @Y, Remefla wdsty afifer e 3ugew stear sgwRE & wud aifger
it ot & 3k o B IWRE Wi ot 32 WiER s B aRsea >
AR YA A enfirer Rear T ¥ | aegar faror &9 R @t wiftan fee
oY B anaeaesar g 31 Jehfda dasf # Rawor &3 &1 IeR, snaeadwar 4
s AT A AT BloTolt Brard aeoft forad Rpmefla wafer wfferat
F §oF T B A R oftl qufy fRare &y F sneR @ anft ik
31fers a4 & aifes daa & enfirer fbu o1v 31 siffreIRal & dder A agr
&3 frarer &1 &5 47 B, Remer/dast uwiftreRet @t staaear o ger fdar
o Wb o yfafrgRes v ote g & srerar ot seurafyy & veanq ufafgfes o=
o @t 3efte B, o Jafga & o & srgar Rt af # Jarfaga & odal
3rerar T8 ualafy @ @ s«pr &x Rar & ik Rafda «x R o &1 gawmr
B ga=T wafe 81 aifde fF ag Wisx a5 & 37 fgiRal & Awwe o
e A Gb forad ATHet d¢ rers # v o & siik oE st & ot
A, o frefRa = o & g 98 & | 3 REaror &3 & sudR @B
SEas 9A1 Bt Jraedddr §

3. 39 AA6 Ox eaAydds R fdear o 31 3udes ¥R 2 # fav erv fEni
¥ AeoR, foarur 83 & eER N WEw Ao gl b FrErgarR deaa
foer o @t fAof forar o 2 -

() &7 amal § Ritpal Bt dear 10 a @eoft (eadt afga) ast
frarur &7 & AT 3TER A WEE Alea Uiden- o) 8ld 89);

(i oraf Ritpat &t <= 10 A 31ferp gieft asi o &5 &1 |
s, Riteal @t A &1 3¢ IO alen &1 3o I=gar quf
3ics A fran o= onoen sk g9 dl iy Ifleary &6 - enfire
fosu Givel siftg ws 10 Rftsal & Remor &3 & 3R & &7 adf
e

(i) srggfa enf/sggfua eonfa & aReREt & femaror 3 @
Ao smBR, efa Riteat @t gper dzan o1 dig spon, sey &
ST &oT |

4. Idep fofa or snenRa, fmror &3 & et sner @F gef aen
v fraror deoa 81 aanfd aE g g Qswrd ondt @ 6 dfs fomror &3 &t
SHP UedId, B, 3q PrefRa fer srgar don, 3w Aloiar sl & 3R,
feramafter uayafer afiifer &1 umar It aret Wt sifERET &1 geiea a3 3k
3¢ IS U BA B sirgeddsar 48 2| uaafa & foe A § enfie fosu o
& e A feaRor A A ury sAaiRAT Bt Iugehar F e (Bl s A
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af¥sar & raRd A F), ) fomnR Faar 39 G ab [Bar o 5, Ritsal
¥F dof ¥ aa= aa AR s & far 3k @iffies 3R ufdreror et &
famias 9 3rllet, 1996 & @wrRIfeia siua dwa-22011/18/87-zengar () Bt eraf
& AR, ydafa & fau gar g3 Taar AU &= &g, vt s swar 81 39
frefRa fee ov fraror &3, #H sne Oy wHaRal & dder § fruefla ga=fa
Afufy, eriga & u Ruwdfl v aodt 2 6 Raro &7 & Qv sdA=iEl @
Feuics-T fpar oiAT sraeads Al AHET onar Jaife FeiRa fFa ad ae vata
wHar} 3ucter & ore &

5. ¥ 31w, 39 BRI FU9 & o 81 @t arika A etre] #lol |

(oo,

(Feregy aseaa)

frraere
Qe #, ‘ - '
HRG Wbk & Al darer/Remer |

gferferfy Pr=feRaa & afvea:-

Iregufer wirarew, a8 feceft |

ven= #t wrife, A et |

Hwuser wfaea A Reeft |

ToT AT Afaier/etes W wiRkaEe A Rewtt |

ABIUGilae , YR &1 Iwad =IRIEHT |

dofleres, Bdar gvenaftie arferpror, verr =mrdis, A et |

URa & Frige iy AEeadere, ¢ et |

g el Qar T B 399 fAie 12 fugrew, 2002 & ux &,

U%.10/6/2002-v. .+, & wHaf F (20 wiew=i) |

9. wHaRt T 3mneT, g faeeft |

10.  ®iffs, efa-fermraa aen der-darerr &b srela Wt daw sraferr |

1. < srggfea onfer smeer, A faoeft |

12.  oedler gy oonfer e, Ag faoett)

13. R, ssfla wRue, dye gwwelerft 43,13, wRierens @ef, 4 et

14, ey sifereprt 3tk srux wfal

15. gl =1 Mg aof amer, ¢ Reeft |

16. o1t 3R ulRiemr-fenmer & wft siftrerdt 3R srpener |

17 gaar gieen w1der, @iffie 3k ulRieror-fepmer (20 wierdt) |

18. <l gaar e &, (miffics stk ufRraror-fmen) @) a8 srfaa
9=, Biffes 3R uitigor-RemeT @t deuEe W gorw oaE 3q |

19.  enuAr (u) srgwreT (50 uferf) |
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Rt &t s Fraor &5 &t Fegfta onfa/sefaa
AP ATBIR oraonid & fav fqaror &1
a1 I &3
1 5 5
2 8 . 10
3 10 15
4 12 20
5 14 25
6 16 30
7 18 35
8 20 40
9 22 45
10 C 24 50
11 24 55
12 24 60
13 24 65
14 24 70
15 26 75
16 27 80
17 29 85
18 30 90
19 32 95
20 33 100
30 48 150
40 63 200
50 78 250
60 93 300
70 108 350
80 123 400
90 138 450

100 153 500






